.\~‘l

'r-we*z. OF CALIFCRNIA . ‘ S o . EDMUND G. BROWN JR., Governor

COMMISSION FOR TEACHER PREPARATION AND LICENSING -

1020 O STREET

SACRAMENTO 93814

| ' (916) 445-0184
September 11, 1979 . ° : - | 79—3010.

T0: ‘Deans and Chairpersons of Education in Teacher
- Preparation Institutions

U
N
(\ \
A
(‘|

‘fROMi' Peter L. LoPresti, Executive Sacrepaty ; Zi,/:

© SUBJECT: Gdee]ines_for the Visually flan capped Credential

The Commission for Teacher Preparat1on and Licensing, at the August 1979

~meeting, adopted the attached gu1de11nes for training individuals to work
with the blind or partially seeing. The guidelines were deve]oped pur-
suant to AB 1600, Chapter 97, of the 1978 Sta utes

L "No person shall be employed to teach b11nd or part1a11y seeing -
- - - in a special day or remedial class for such pupils. unless the
‘ ' person - (1) holds a valid specialist instruction credential.
for teaching blind and partially seeing pupiis, or (2) was issued
a spec1a1 education specialist- phys1ca11y hand1capped credential -
" on or. pr1or to January 1, 1981."

Institutions axready approved by the Comm1ss1on to recommend for the
Physically Handicapped credential will need to seek new approval for this
advanced authorization if they want to offer the Visually Handicapped cre-
dential. This would require rewriting their profﬂss1ona1 studies section .
to include the Knowledge and Skilils spnlled out in Guideline 2 0 of this
document. . .

- If you have any quest1ons about deve10p1ng this new credential Drogram,
please contact Dr. Paul Finkbeiner at (916) 322-5988, our staff person
respon51b1e for managing spec1a1 educat1on activities.

Attachment

e’



August 1979

VISUALLY HANDICAPPED

GUIDELINE 1.0 INSTITUTIONAL REQUIREMENTS

To produce the highest qua11ty services to blind and partially seeing
pupils in the school setting in conformity with the goals of the State
Board -of Education and the legal requirements of the State of.California,
professicnal preparation programs submitted for Commission approva] must -
be consistent with the following po]1c1es , :

Program Quality: The quality of a program for the preparat1on
of specialists to teach blind and partially seeing pupils is-
dependent upon total institutional commitment to and jnvolvement
in developing and coordinating that program. Total comm1tment
includes: ‘

a. The coord1nat1on of all facets of personne] 1nv01ved in the

preparat1on of candidates.

. b. The provision of adequate resources, human, material and

1.1.0

fiscal, for implementing the program.

c. The prov1s1on of thorough tra1n1ng 1n subJect matter areas
: ‘(when appropr1ate)

~d.  The development and effective application of a coord1nated

candidate selection, counseling and eva]u2+1nn cvs+em

THE INSTITUTION SHALL ENSURE COOPERATION AND-COORDINATION AMONG
ALL WHQO- PARTICIPATE IN THE PREPARATION OF CANDIDATES

The fo110w1ng factors shall be included in a profess1ona1A

“preparation program ubm1tted for Commission approval:

1.1.1 Broad 1nst1tut1ona1 1nvo.vement in and a comm1tment to -
program p]ann1ng and development. :

Documentary evidence for 1.1.1 ~may include but not be Timited to

a description of:

a.-. The frequency, purposes and results of involvement of all
© participants including ]ay members of the target popu1at1on
commun1t1es

b.  Steps groups go through in producing decisions related to
program development.
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1.1.2 Cooperation of representatives from school districts,

© - teachers of blind and partwa]]y seeing pupils, classroom
teachers, parents, graduates from the applicant program,
school administrators of programs for blind and Dart1a11y
see1ng pupils, consumer organizations, professional
organizations, and candidates carefully selected to provide
Jdnvolvement in and commitment to program D]ann1ng evaluation
and deve]opment . . A

Between the institution, school system, and community:
‘The involvement of school district personne1 candidates,
and appropriate .community representatives in program
deve1opmenu, implementation, and evaluation should be
reflected in the program activities as stated. Evidence
shouid be provided tec show that contributions from all
groups were included in developing the program.

Documentary evidence for 1.1.2 may 1nc1ude but not be 11m1ted to a
description of: .

a. The frequency, pufposes and results of involvement of all )
participants including lay members of the communities served.

b.” The basis on which all participants are selected.

1.2.0 THE INSTITUTION SHALL PROVIDE THE HUMAN AND MATERIAL RESOURCES NEEDED.
TO CONDUCT AND MAINTAIN PROGRAMS OF HIGH QUALITY.

1.2.1 Assessment and assvgnment of appropriate institutiona]
resources -to various aspects of the prevaration program.

‘Material Resources: The effectiveness. of any program
ultimately depends upon the availability and proper use
of appropriate resources. The preparation institution.
should make available all material resources necessary
for the achievement of the stated objectives of the
programs. These resources should be sufficient in
quantity and quality to maintain the program as designed.

Documentary evidence for 1.2.1 shé]]ﬂinCTUde but not be Timited toi

a. Ev1dence of one or more full-time faculty with apnropr1ate
experience designated to 1mp1emeﬂt and coordinate the program
_requirements. . ,
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b. Verification of appropriate assignments of people, facilities
and funds to maintain the program. ,

c. A descr1pt1on of qualifications of staff and how it w111 be
utilized in the program

d. Evidence that staff, material, and facility allocations are
“based upon an assessment of program requirements.

l 2 2 Provision for continual 1mprovement of the 1nst1tut1on S v
staff and the 1m9&ovement of teachers of blind and part1a1lx
seeing pupils in the coopberative school districts and counties
based upon the results of regular, organized evaluation.

Documentary evidence for 1. 2 2 may 1nc1ude but not be 11m1ted to:

a. Statement of objectives for continual 1mprovewent of staff
and of cooperating teachers which relate directly to program
requirements, and a formal plan for achieving these objectives.

1.2.3 Assessment and utilization of appropr1ate commun1ty resources
including cooperat1ng school d1str1cts and count1es in the
preparation program : .

Community Resources Effective functioning by a teacher
of blind and partially seeing pupils requires that the
human and material resources be known and used. Aparo-

" priate education of this specialist requires that the
candidate be provided an opportunity to obtain pertinent
knowledge of community and governmental agencies which
provide educational, soc1a1, and commercial resources, as
well as an opportunity to obtain skills in using these
resources to promote Tearning. :

Documentary ev1dence for 1.2.3 may include but not be 11m1ted to a
descr1pt1on of a formal p1an

--for assessment and utilization of community resources, support1ve
of program requirements, giving methods and procedures used in
jdentification, assessment and utilization.

1.2.4 Provision of sufficient staff (faculty) to insure ‘the
individualized evaluation and planning necessary to achieve
candidate competence.

Documentary ev1dence for 1.2.4 may include but not be Timited to

--a description of staff (facu1ty) and how it will be utilized in the
evaluation of the candidate's competencies and revision of program
activities as required.



Page 4

Visually Handicapped

~ 1.3.0 THE INSTITUTION SHALL ESTABLISH A SYSTEM FOR CANDIDATE SELECTION

AND EVALUATION AS.A SIGNIFICANT PART OF THE TOTAL PROGRAM

The following factors shall be included in a profess10na1 orepa—
~ration program submitted for Commission approval:

21.3.1 Requirements for candidates' admission to the Specialist.

program to teach blind and partially seeing pupils shall

be based on a broad index, including but not 1imited to:

Academic achievement
Other professional preparation and/or credentials

Absence of criminal record that wou]a prec]ude issuance
of a credential o ‘

Evidence of prior experience and/or personal qua11f1cat10ns
which indicate that the applicant may successfully achieve

. the program obJect1»es

Documentary evidence for 1.3.1 may 1nc1ude but not be 11m1ted to a

descr1pt1on of:

factors that are used te decide admission.

‘b.  Methods for recruiting candidates, including m1nor1t1es and

.a. The.
the
c. The

handicapped.

point(s) at which admission takes p]ace

1.3.2 Provws.ons for a systemat1c eva]uat1on, counseling and

advising program for candidates admitted to the specialist
program. _ _

d

‘The guidance of candidates through the program requ1”e¢

based on an evaluation of the program's objectives for
the candidate. It is recommended that, when appropriate
and feasible, the candidate be given opportunities to
develop knowledge and zkills in-related disciplines.

systematic program of advising and counseling which is.

Documentary evidence for 1.3.2 may include but not be Timited to:

a. A guidance system based on an evaluat1on of the cand1dale S
program objectives.

b. Cite the types of evaluative instruments that will be developed

and

used.

——’
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. : ' 1.3.3 Definition of the specific criteria for continuance of
." o : candidates in the program.

Documentary evidence for 1.3.3 may include but not be 11m1ted to
a description of:

a. The specific criteria used for continuance.

" b. The process used in determ1n1ng continuance, stepsD by whom
applied, types of action, and appeal.

1.3.4 Provision for final review and evaluation of candidate
knowiedge and skills upon completion of the program and
prior to recommendation of candidate for a credential.

tion of the major areas of knowledge and skills and the
performance of that knowledge and those skills at the
minimal levels acceptable, as stated in your professicnal
knowledge and skills requirements, a candidate may be-
recommended for the Special Education Specialist Instruc-
tion Credential for Teaching Blind and Partially Seeing

- Pupils to the Commission without reliance on comp]et1on
of a specific minimum number of unwts '

' ' A Documentary ev1dence for 1.3. 4 may 1nc1uue but not be hmmed to a

y descrwptlon of:
--The specific activities performed in final review and evaluation,
including: _

(1) A description of, and criteria used for, the f1na1 review.
g and evaluation process.

(2) Evidence that_the final review process evaluates the
. candidate knowledge and skiils consistent with the Pro-
- fessional Knowledge and Skills Requ1remenfs stated in
your program.

(3) Who is responsible for the final review

1.3.5 Provision of a system for eva]uat1on of qraduates after
initial employment.

Evaluation after Initial Employment: The cooperative
effort between public school systems and teacher educa-
tion institutions makes possible continuing education and
. assessment. Institutions should seek to bring about
arrangements with schocl systems that assures collection,
, : analysis, and utilization of data from a valid represen-
‘ ' tative sample of graduates from your program, after
initial evployment :

.....

Evaluation: . Upon the satisfactory (acceptable) demonstra-
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Documentary evidence for 1. 3 5 may include but not be limited to a
description of: . .

Cd.

b.

1.

3.6

Types of'data collected.

Sample instruments used,

Source§ of -data.

Number énd proportion.bf g“aduates surveyed.

Procedures used for collection, ana1ys1s, and ut111zat1on of
data, _ .

Provision for-a 5/<tem for on-going evanuat1on and improve-
ment of the total specialist professional prenarat1on ‘
program on the basis. of candidates’ and graduates'
performance. '

. Evaluation for Program Improvement: The institution
should develop a systematic program for collecting and.
evaluating data on the performance of its graduates.

Data collected should. be used in making changes in the
specialist preparation program in order to improve the
performance of services personnel trained in the program.
Institutions may seek to work with school-districts, con-
currently, in developing assessment.of this performance
and a follow-up evaluation of its graduates.

Documentary ev1dence for 1 3.6 may 1nc1ude but not be 11m1ted to a
~description of: ' _

a.

b.

Types of data coliected.

Sample instruments used.

_ Sources of data from représentétive'samp]e(s).

Procedures for collection, analysis, and utilization specified.

How data will be used for p%ogram imprd?ement.A
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2.3.0

* Visuvally Handicapped

GUiDELINE 2,0 PROFESSIONAL KHOWLEDGE AND 3KILL KEQUIREMENTS

THE INSTITUTION SHALL PROVIDE CLEARLY DEFINED. GOALS AND OBJECTIVES FOR THE
PREPARATION OF SPECIALISTS IN SPECIAL EDUCATION FOR BLIND AND PARTIALLY
SEEING INDiVIDUALS AND AN ORGANIZED PROGRAM DESIGNED TO ACHIEVE THESE GOALS
AND OBJECTIVES, ‘

2.1.1 program oblectives shall define the necessary knowledge and skills -
‘to be developed,

2.1,2 Reaulred know?edqe and skills shall be stated in terms of oarformance;

THE INSTITUTIGON SPALL PROVIDE SPECIAL!IST CREDENTIAL PROGRAMS WHICH ARE FLEX-
IBLE AND RESPOHSIVE TO THE REQUIREMENTS SPECIFIED IN STATUTES AND POLICIES
ADOPTED BY THE COMMISSION FOR TEACHER PnEPARATlON AND L!CEHSING AND THE
STATE BOARD OF EDUCATION.

2,2.1 Programs shall provide multiple entry oa;ortuﬁittes for both;grad-
uates and undercrdductes.

Documentary evidence for 2,2.1 may include but not be limited to:-
-=Specifying the alternatives for entrance intovthe program.

THE INSTITUTION SHALL DEFINE A PROGRAH T0 PREPARE TEACHERS OF BLIND AND
PARTIALLY SEEING INDIVIDUALS,

2,3.1 Candidates shall demonsfrate_generic kno&ledge Includ{ng but not
limited to the following:

2,3.1,1 Principles of normal and atypical:chiid growth and devel-
ment from birth through adolescence;

2,3,1,2 Characteristics and needs of exceptional indivlduais and
approprnate educational programs,

2,3.1.3. Regular school curriculum modified and appllcd to the
' educatxondl needs of exceptional-individuals;

2.3.1.4 Trends and |s<Les, legislation and ¥it:gatson, program
development and models in the education of exceptional -
Individuals; :

2.3.1.5 State and federal laws and regulations relating to the pro-
visions of an approprlate education for exceptionail nnda-
viduals;

2.3.1,6 Principles of counseling and guidance for individuals with
- exceptlional needs and their parents 1nc!uding career educa-
tion and vocational guidance, :

2.3,2 Candidates uembnstrate general knowledge and/or skills required in
the total educational program for blind and partially seeing 1ndi-
viduals Including but not limited to the following:
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2,3.2,1 Physlcal, emotional and cognltive developmental factors
‘related to planning and imp¥OMﬁntang thn sducational
program; -

2.3.2.2 Variztlons in growth, development and learning of blind
and partially seeling pupi!s with additional handicapping
conditions;

12,3,2.3 Psychoicgical, ¢ocioiogical and vocational Implications
resulting from attitudes of society toward blind and
and partially seeing Individuals :

2.3.2.4 Anatomy and physlology of the eye Including the causes of
visual Impzirments and Implications of visual functioning
to learning (e.g., gognosis, 1lghting and illumination,
reading mdes and visual rcquiremun-a), '

2,3.2,.5 Behav;oral management technlques ‘and strategles appropriate
: to deveiopmental levels and assessed needs of the learner,

2,3.2,6 Professicnal management -techniques related to delivery
service models (e.g., self-contained, resource, itinerant).
needed to orgenize and maintain proper functioning of the
]earning environma nt, :

2.3.2,7 Developing or securing informatlcn appropriate to scheel and
community groups requesting Information regarding the educa-
tion of blind and partaai}y seeing individuais,

2,3,3 Candidates shall demonstrate advanced know!edge and skl!lé in the
. team process of developing individualized education programs for
blind and partially seeing Individuals Including:

. 2.,3.3.1 Selection, procuremsnt and use of appropriate assessment
' procedures to determine the strengths and exceptional needs
of blind and partially sesing individuals which include but
ére not limited to:

-= Academic performance Including reading, mathematics,
sccial sciences, physical sciences and study skills;

=~ Communication performance including reédlng and writingb
of print and braille, and typing skills;

- Qggpitive performance Including conceptual de«elopment;
orlentation to the physical env!ronmnnt, &nd &attending
behaviorsg

-« Soclal-emotional performance Includlng attntudes, moti-
©  vation, goals and in*erpchﬂnal relationship;,

- Sensor:n@Lor performance inciuding gross and fine motor
skills, perceptual development, visual learning and use
cf remaining vision;

“

N
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== [Independent 1iving performance inciuding self«help,
health and hyglens, prevocational and vocational,
lelsure and recreational skilis.

2.3.3.2 bevelopment of goals and objectives to meet the assessed
needs and learning requirements; :

2.3.3.3 Determination of the most appropriate placement Including
‘ @ practical knowledge of the range of program options and
of related services (e.q., orientation and mobility,
edaptive physical education, bilingual education),

2.3.3.k Selection and ordering of speciallized media, materials and
© equipment necessary to achleve ststed goals and objectives;

2,3.4 7The candidate shall demonstrate speclalized knoﬁiedge and skills in
delivery of services to blind and partially seeing Individuals,
including but not limited to:

2.3.4.1 Sselection , maintenance, storage and use of &evlces and
- alds: - ‘

== Optical alds: magniflers, glasses with special pre-
scriptions, menoculars, telescopic aids, etc, .

-~ . Nonoptical alds:

Reading aids: books (brallle and'!érge print), book-
stands, lights, markers, shields and viscr;;

" Writing aids: braillewriters, typewr§iﬁrs, sla
stylus, raised line drawing kits, templates and
guides,.speqialized paper, etc.” :

Listening alds: tape fecofders, talking books, vari-
able speed controls, speech compressors, speech
synthesizers, '
" Adaptive living, orientation énd"mabiiity aids.,
 Electronic aids: calculators and other reading ﬁachines.

Photo enlargers and.braille duplicators,

- 2,3.L,2 select, design, prepare and use instructional niaterials and
' .media approprlate.to the needs of the learner,

=~ Read and write literary (i.e., Grade 2) and mathematic
. (i.e., Nemath) braille plus knowledge of braille music,
foreign language and scientific notations;

=~ Trenscription methods and procedures related to tactual,
visual and aural reading of textbooks, tests, maps, graphics,
and diagrams, ' : -
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2.3.4.3

2.3.4.

2,3.k.5

Visua?]y Handicapped

Develop, select and/or modify specialized curricule when

necessary:

-- Reading, writing, mathemstics, nndcoendent livung ‘
skills, gross and fine motor control, perceptual and
conceptual development for academic Iearners;

-~ Motor development, perceptual training, concept forma-
tion, daily living skills, language development and
other communicaticn skiiis for younger functioning
end muitihandicepped learners;

-~ Development of orientgtion concepts (e.g., direction- .
ality, lateral Ity, body=image, spatial concspts, etc.},
~ basic mobillty skills (e,a., sighted-guide, self-pro-
tective techniques, pre-cane skills), and be familiar
with besic, long-cane technigues,

Provide reouiar school teachers and other school personnel

sid, information, materials, and strategles necessary for
thn d"cation of blind and partialily seesing Individuals,

Provide counseling and guidance, and/or referral services

to biind and partfaliy seeing indlviduals and thelr parents.

Candidates shall demonstrate knowledge and sk:!ls in eva]uat,ng the

tO‘

'2.3.5.1

2.3.5.2

2,3.5.3

2.3.5.4

2,3.5.5

ment of }

2,3.6.1

. effectiveness of the educational. p—ogram including but not 1imited

Evaluating and reporting cutcomes of direct services to

pupils, parents, and professionals In terms of stated

educational objectives;

Evaluating Instructional methods, materials, and media in
terms of efficnency in attaining stated obJectlveJ,

Restructuring the learninq environment and educatlonal
program through approprqate mathods based upon evailuation
re‘guitS. ’

Self~eyaiuating teacher performance leading to desirédv
. changes;

Contsnu!ng arofessioqal dovelopmﬂnt based upon sclf»eva!ua-
tion, .

2.3.6 The profcss:ona] preparat!on program shall provide for the develop=-

knowledge and skills in Interpersonal .eiationsh ps which

.may inciude the foliowing:

Pupils, parents and fam:ly rembers;

2.3.6.2 Admsn:strators, eachers and other workers in puhluc and

private agencies and scnoo!a,
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2. 3 6 3 Trenscribers, paraprofessionals, volunteers &nd others,
PROGRAM'S EV!DENCE FOR 2,0

Documentary evidence for 2,3.1 through 2,3,6 may Include but not be {imited
to a description of: .

‘a, A list of all required program elements,

b, A comparative program sumnary (matrix) relating professional knowledge
and skills of both the generic and speclallized program elements.

c. The. goals and cbjectives stated in performance terms accompanied by a
statement showing how the knowledge and skills are intendsc¢ to contri=-
~bute to the effective performance of the candidate,

d.- The learning activities (e.g., lecture, simulation, blindfold experience,
practicum} to be provided the candidates in order to attain the cbjec-
tive specified for each knowledge and sklll.

‘e, The criteria by which the candidate s performance ‘shall be neasured
as related to the spe”ified obJectives.

- fo. Provision made for each candndate to know precisely what is expected
of him/her in each program element and exactly how he/she is expected
to denonstrate speclfled knowledge and skills,

-3.0 THE INSTITUTION SHALL PROVIDE A SUPERVISED FIELD EXPERIENCE WHICH
SHALL PROVIDE FOR INTENSIVE, THOROUGH, REALISTIC EXPERIENCE WITH
CONTINUOUS AND VARIED QESPONQIBILITIES IN THE SCHOOL'S VISUALLY
HANDICAPPED PROGRAM.

Documentary evidence for 3.1.0 may include, but need not be limited
.to: A , :

' a. The m1n1mum experiences to be pr0v1ded each cand1date during
the supervised field experience in order to attain the knowledge
and skills (where appropriate) listed in 2.1.0 through 2.3.6
b.. The length of each'assignmentl | |

- €. The level of each essignment.



